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Shift Differential Pay

Holiday Pay 

- New Year's Day
- Martin Luther King Day
- President's Day
- Cesar Chavez Day
- Memorial Day
- Juneteenth National Independence Day
- Independence Day
- Labor Day
- Veterans Day
- Thanksgiving Day and the day after
 Ch i  D

Lump Sum Merit Pay

This document was approved by the SANDAG Board of Directors on May 27, 2022.
Effective date: June 19, 2022.

Employees who hold the job title of Toll Operations Specialist or Toll Plaza Attendant, who are 
routinely and consistently scheduled to work other than a standard daytime shift, will be entitled to 
shift differential pay in the amount of $0.50 per hour for hours worked between 6 p.m. and 6 a.m.

Consistent with California Code of Regulations (CCR), Title 2, Section 571(b) and 571.1, SANDAG shall 
report Shift Differential Pay to CalPERS as special compensation when duly earned by an employee.

Due to the 24/7 operational nature of the SR 125 toll road, employees who hold the position Toll 
Operations Specialist are required to work their usual assigned schedule regardless of agency 
holidays. If a holiday falls on a day a Toll Operations Specialist is normally required to work, the 
employee will be paid regular holiday pay in addition to straight time at their current hourly rate for 
the hours worked on the holiday. The following holidays shall be observed:

Consistent with California Code of Regulations (CCR), Title 2, Section 571(b) and 571.1, SANDAG shall 
report Holiday Pay to CalPERS as special compensation when duly earned by an employee.

Employees who meet or exceed their goals and objectives, as evidenced by the employee receiving 
an overall performance rating of 3.0 or higher from their Director, and supported by an average 
rating of 3.0 (Meets Expectations) or higher on the Performance Evaluation that covers the review 
period, may be eligible to receive a performance reward. The primary form of a performance reward 
is a merit increase (an adjustment in base salary). Alternatively, an employee may be provided with 
a lump sum merit payment as a form of performance reward. Lump sum merit payments may be 
used to supplement merit increases, or instead of merit increases, when an employee is at or close 
to the top of their salary range. When an employee receives lump sum merit pay, their base salary 
will be brought to the top of the salary range; any additional compensation above the top of the 
salary range will be provided as lump sum merit pay and is a one-time payment.
SANDAG shall not report Lump Sum Merit Pay to CalPERS as compensation earned.
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